
Vidyabharati International Interdisciplinary Research Journal 13(1)                                    ISSN 2319-4979 

 

Sept. 2021                                                                     595                                                           www.viirj.org 

A STUDY TO ANALYSE EMPOWERMENT OF PERSONS WITH DISABILITIES IN 

INDIA 

Kirti Mishra 
Special Educator 

––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––– 

ABSTRACT 

Disability is a broad notion and encompassing word that includes limitations in functionality, limits in operations, and 

impairments in involvement in life and employment. One of the primary priorities of the disability industry in India is 

increasing work possibilities for individuals with impairments. Conglomerates and persons with impairments are 

becoming more conscious. Disabilities couldn't be seen from a straightforward medical standpoint, but rather from a 

systems viewpoint, with its emotional, sociological, political, and public health settings. Interventions that are only 

focused on bodily processes and structure are often not vastly oversimplified, but also ineffectual. As a result, 

comprehensive and rehabilitative treatments must be multifaceted, encompassing the underlying psychological, family, 

societal, cultural, political, and social settings. Employment and occupational therapy, with their emphasis on 

profitable labour and social involvement, have proven critical to mitigating the impacts of disability. The purpose of 

this study article is to investigate the influence of a socio-cultural context on a range of existing strategies for 

increasing access to financial services of individuals with disabilities in India. In addition, to investigate corporate 
investors and self-directed employment for disabled persons. Similarly, to highlight techniques that have already been 

extensively based on modelling of societal features that have shown to be the greatest products for impaired 

employment. The article will analyse all necessary results using primary research and qualitative approach. The 

paper's findings interpret that practises and policies on disability-inclusive progress are constantly evolving and 

expanding. Disability inclusion is especially common in development initiatives that want active inclusion and 

participation among all persons, regardless of age, orientation, capability, ethnicity, religion, class, ideology, 

inclination, or any other attribute.  

–––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––– 
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1. Introduction 

In India, the Constitution guarantees all people 

equality, independence, fairness, and integrity, 

and explicitly requires an equal community for 

everyone, including those with disabilities. 

Over twenty million disabled people in India 

are progressively being provided poverty-relief 

options, including work initiatives. This study 

uses a spatial analytic method to find 

employment correlations among disabled 

persons in India, taking into account sight, 

speaking, hearing, mobility, and mental 

disorders. 

1.1  Background 

Disabled people are susceptible due to the 

numerous obstacles they confront, including 

mental, physical, and budgetary restrictions. 

Resolving these obstacles is inside grasp, and it 

has a moral obligation to do so. Most 

importantly, removing these impediments will 

free up the possibility of several people who 

have so much more to offer the world 

(Johnstone, et al., 2019). Authorities 

throughout the world can no longer afford to 

ignore the hundreds and thousands of 

individuals with disabilities who are refused 

healthcare coverage, rehabilitative services, 

assistance, public schooling, and work 

opportunities so never seem to get the 

opportunity to shine. There have been four 

laws and one governmental policy in this 

segment for disabled people: the Mental Health 

Act of 1987, the National Trust for the Welfare 

of People with Autism, the People with 

Disabilities (Promotion Of the rights, Protects 

the Rights, and Participate Fully) Act of 1995 

and the Rehabilitation Council of India Act of 

1992, and Cerebral Palsy, Neurological 

Dysfunction, and Multiple Disabilities Act of 

1999 (Jagannathan, et al., 2020). The last 3 

laws, as well as the National Strategy for 

Individuals with Disabilities, 2006, are handled 

by the Unit of Empowerment of Individuals 

with Disabilities, Ministry of Justice And 

Constitutional Development, Government of 

India, and the first by the Ministry of Health & 

Social Wellbeing, Government of India. 

1.2  Literature Reviews 

Individuals with disabilities in India encounter 

several hurdles in developing marketable skills 

and obtaining real careers under appropriate 

working circumstances. Even though India has 

joined the United Nations Committee on the 

Rights of Persons with Disabilities 
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(UNCRPD), disabled people continue to 

confront several challenges in the job market. 

In this respect, the purpose of this research is to 

better comprehend the difficulties confronting 

people with disabilities in the Indian job 

market, allowing the ILO to suggest 

appropriate strategic ideas for sustainable 

advocacy or research projects (Dandona, et al., 

2019). 

The most popular classification and 

categorization of disabilities inside the 

Government of India were defined with the 

passage of the 1995 Act, which specifies that 

an individual is regarded to have impairment if 

individuals suffer with 'not below 40% of any 

permanent disability as verified by a healthcare 

professional.' Blindness, poor eyesight, leprosy 

treatment, poor hearing, locomotion, Down‟s 

syndrome, or mental disease are all considered 

disabilities. Mental Retardation, The National 

Welfare of Persons with Autism, Cerebral 

Palsy, and Multiple Disability Act of 1999 

created two new categories: individuals with 

Asperger‟s and individuals with much 

impairment. According to the 2001 Indian 

Survey, "determining and assessing behaviour 

is a complex problem because it is not useful to 

interact these notions during census procedure, 

where only a minimal number of doubting 

moments with a residence is feasible for 

acquiring specific info on every person (Joshi, 

& Thomas, 2020). “As a result, the Census 

employed its classification of handicap kinds, 

which were divided into five subgroups: 

speech, sight, hearing, mental, and mobility. 

Indian disabilities law extends back to the 1987 

Mental Health Act, which was supplemented 

by the 1992 Rehabilitation Council of India 

Act, which aided in the expansion of human 

assets in the disabilities restoration industry. 

India was the first country in South Asia to 

ratify the Asian pacific Declaration on the Full 

Inclusion and Dignity of Disabled people. As a 

result, the Individuals with Disabilities 

(Promotion Of the Rights, Protects the Rights, 

and Participate Fully) Act of 1995 were 

enacted. The Act was widely regarded as one 

of the most comprehensive pieces of disability 

law in the area. It included regulations on non-

discrimination in building design and 

government jobs. It formally recognized a 3% 

job reserve policy in police and government 

educational organisations. A 1% reserve is 

necessary for all three impairment areas 

coupled: auditory, sight, and locomotion 

(Kumar, & Dwivedi, 2017). Furthermore, a 

jobless payment is available for people who 

have been enrolled with the Specialized Job 

Exchange program (an overall employment 

agency) for further than two years without 

finding work. 

1.3 Research Gap 

The research article under consideration 

focuses on bridging a few holes that have not 

been addressed in prior studies, including the 

research will critically explore significant 

difficulties and concerns confronting 

individuals with disabilities in Indian labour 

markets. The paper will also discuss strategic 

options to increase and expand the engagement 

of people with disabilities in Indian labour 

markets. 

1.3  Research Question 

1. What is the impact of the social model on a 

variety of existing efforts to foster inclusive 

growth of disabled people in India? 

2. How are government and self-directed jobs 

for disabled people carried out? 

3. What were the tactics that have been firmly 

founded on the model of social concepts that 

inclined to be the most efficient for 

employment of the disabled? 

1.4  Importance of the Study 

The study in action is essential since it 

critically addresses the occurrence of 

employment opportunities for severe 

individuals with disabilities in India. The 

research is based on Regardless of the 

estimations, due to the sheer magnitude of the 

Population in India; even now the estimated 

number of disabilities equals the population of 

many European countries combined (Singal, 

2019). When regarded in this light, people with 

disabilities constitute India's single most 

important mixed minority community. 

1.5  Research Objectives 

I. To assess the effect of social paradigm on a 

variety of existing techniques to foster financial 

inclusion of people with disabilities in India. 
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II.To examine the private sector work and self-

directed work carried out for handicapped 

people. 

III.To elucidate tactics that have been 

thoroughly founded on the model of society 

elements proved to be the most efficient for 

disabled employees. 

1.7 Scope and Limitation 

Instead of doing an extensive study, just a few 

limits have been kept in this work. The 

publication provided a restricted set of factors 

for us to use in the models. The issue is that the 

criteria of impairment differ among surveys, so 

care is required when seeking to build 

similarities between the data and others 

originally published. Furthermore, the Census 

of India's choice to not include the various 

impairments as a category has ramifications for 

interpreting data. 

2. Research Methodology 

The techniques employed in research activities 

for data collecting are determined by the 

research methodologies. The study gives a 

thorough insight into what components are 

essential for the research approach. The 

researcher employs a methodological approach 

as a structure for incorporating specific 

methodologies and ways for evidence 

collecting to assess the study objectives. The 

next section investigates the procedures and 

approaches used to make the study conceivable 

and then employ the alternative methodology 

to assess the research question and aims. This 

part evaluates numerous distinct studies, 

methodology, and collection methods used for 

the proposed research study to verify that the 

procedure is understood and that this research 

is real. 

2.1 Research Method & Design 

The researcher has a strategy for dealing with 

the issue mentioned in the study article. The 

researcher approaches the study goals logically 

and the research findings are free of personal 

prejudices. In layman's terms, the researcher 

used the interpretivism paradigm as it is a 

useful strategy in sociological research that 

accumulates data from primary sources. In 

comparison to an experimental technique, the 

researchers obtained a clear understanding of 

the findings by employing a qualitative 

research methodology on the 112 respondents 

collected through a questionnaire distribution. 

The research inquiries and analysis will indeed 

be done using primary research by the defined 

aims and objectives. 

2.2 Research Approach 

The research strategy describes in full the 

research assumptions used in determining the 

gathered information procedure and assessment 

methods. Qualitative approaches are used in 

the descriptive study, whereas the explanatory 

approach clarifies depending on the specific 

issue presented by the researcher. To prepare 

this research paper, many primary sources will 

be studied using a data analysis process 

through collecting responses from participants. 

It will be appropriate to acquire valid 

information from the given resources to 

conclude. 

2.3 Analysis of Study 

I.What is the impact of the social model on a 

variety of existing efforts to foster inclusive 

growth of disabled people in India? 

Individuals with disabilities endure pervasive 

social inequality in low- and middle-income 

nations. Individuals with disabilities in India 

are less inclined to adopt and encounter 

difficulties in participating in social, economic, 

and public participation than their non-disabled 

contemporaries. Disabled people, who have a 

voice, take responsibility for their own life, and 

advocate for their privileges and 

responsibilities are referred to as empowered. 

According to the minimal research available, 

persons with disabilities confront several 

hurdles in this sector, such as political 

engagement (Chennapragada, & Jain, 2020). 

Policy and practice on disability-inclusive 

development are always changing and growing.
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As per the data analysis, 36.4% of respondents 

agreed and 27.3% strongly agreed that persons 

with disabilities have the right to work equally 

as others, whereas about 5.5% strongly 

disagreed, 14,5 disagreed and 16.4% gave a 

neutral reaction. 

 
 

Similarly, 41.1% of respondents agreed and 

30.4% strongly agreed that persons with 

disabilities are employable and have a skill that 

could be developed. Whereas on the other hand 

7.1% strongly disagreed, 8.9% disagreed and 

12.5% should have a neutral reaction. 

As per the respondents, successful 

interventions aimed at improving social 

inclusion and empowerment for individuals 

with disabilities must assist in overcoming 

these hurdles. Persons with disabilities can 

learn from a range of strategies that support 

social engagement and empowerment. 

Disabled persons should take an important part 

in developing programs and policies to 

promote social inclusion and empowerment, as 

well as assessing their effectiveness (Clark, et 

al., 2019). 
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As per the analysis of the questionnaire for 

justifying the research question “do you agree 

the Indian government has enough resources 

for the empowerment of disabled people”, the 

respondent's results showed that 10.7% 

Strongly disagree, 25% Disagree, 21.4% 

Neutral, 39.9% Agree and 3.6% Strongly 

agree. This demonstrates that India has 

bestowed obligations for acquiring and 

delivering long-lasting, advanced, and 

empirically produced, contemporary, standard 

tools and equipment to develop physical, 

cultural, and mental recovery of Persons with 

Disabilities by mitigating the severity of 

disabilities while also increasing their 

economic viability (Halder, & Assaf, 2017). 

 
 

The primary data collection showed the 

following response: 37% agreed, 9.3% strongly 

agreed, the neutral response of 31.5%, 14.8% 

respondents disagreed and 7.4% respondents 

strongly disagreed on the mentioned question 

and reason derived stated that the need to 

create a genuine picture of the size and scale of 

disability appears to acknowledge the 

shortcomings of official mobility data. To 

achieve its duties, India must continue to 

demonstrate some aim is to promote and enable 

the empowerment and inclusiveness of 

disabled people (Barua, et al., 2017). 

 
 

Further towards the statement “Are there any 

modifications that make it easier for the 

disabled individual to participate in normal 

community standards?” The results found 

implied that about 32.7% agreed to this, 

justifying that The Indian government 

promotes the notion of cooperative societies 

through a campaign to raise awareness in 

collaboration with government institutions and 

private groups such as non-profits. Campaigns 

to increase awareness were also carried out, 

primarily by inviting a diverse range of people, 

such as community members, volunteer 

organisations, and organisations of people with 

a disability, to take part in activities such as 

"Day of Disabled persons" as well as "Week in 

the Disabled persons (Johnstone, et al., 2017)." 

II. How are government and self-directed 

jobs for disabled people carried out? 

India recognizes the gravity of its disability 

load. In the nation, there is indeed a significant 
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disparity in employment rates among those 

with and without impairments. Disability 

inclusion in corporations and government 

employment assistance would necessitate 

proactive action on the part of all parties 

involved. The Department of Labour and Work 

opportunities is responsible for protecting and 

safeguarding the rights of workers overall, as 

well as those who comprise the 

underprivileged, disadvantaged, and deprived 

segments of society in specific. As a 

consequence of the government's streamlining 

of the reservation policy for people with 

disabilities, physically and hard of hearing 

people have indeed been able to gain 

admittance into one of the most renowned 

services, such as the Indian Administrative 

Service (Rasi, & Ashifa, 2020). 

 
 

When data was being collected with the help of 

primary analysis upon the question provided to 

the participants regarding “disabled individuals 

have no scope of employment in India”, the 

result withdrawn was 25% strongly disagree, 

35.7 % Disagree, 19.6% Neutral, 3.6% strongly 

agree and 16.1% agree. According to the study, 

the proportion of handicapped people in the 

comparable population is greater at the national 

level as well as when broken down by social 

category. India must act for supplying for 

learning, rehabilitative services, jobs, non-

discrimination, and social welfare to disabled 

persons characterizes "disability" as vision 

loss, refractive error, hearing problems, 

locomotors handicap, developmental delays, 

psychiatric disorder, and disorders emerging 

among leishmaniasis cured people (Sciegaj, et 

al., 2019). 

 
 

But on the other hand, as per the participants it 

was found that in India the Indian government 

and self-directed jobs are not easily available 

for disabled people. The count was collected to 

be 46.4% who disagreed with the statement 

that the Indian government and self-directed 

jobs are easily available for disabled people. 

Whereas 10.7% strongly disagree, 

17.9%Neutral, 3.6%strongly agree, and 

21.4%agree. According to reports, self-directed 

occupations are not widely available to 

disabled people in India. The constraint 

associated with this problem is a dearth of self-

directed modelling initiatives, a lack of 
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financial monitoring and service supply roles 

inside the agency, as well as a paucity of 

possible suppliers (Paramasivan, & Arivalagan, 

2019). 

 III.What were the tactics that have been 

firmly founded on the model of social 

concepts that inclined to be the most 

efficient for employment of the disabled? 

Corporates must be shown to exercise district 

responsibility to society that extends beyond 

just commercial considerations and is 

motivated by empathic concern, knowledge, 

compassion, and empathy. NGOs, voluntary 

groups, and global organisations are all seeking 

to increase job prospects for individuals with 

disabilities. The approaches indicate a fairly 

bleak tendency in respect of contemporary 

corporate hiring policies for persons with 

impairments. The administration's apathy is 

adequately reflected in the small number of 

handicapped employees, especially in public 

organisations with a bigger staff and for whom 

it is necessary (Carter, 2021). 

 

 
  

About this research question, the above chart 

represents the analysis done upon 112 

respondents' results. It was found that about 

50% of respondents agreed and 12.5% strongly 

agreed that Disability rehabilitation is an 

important issue addressed in the corporate 

social responsibility policies of India. But on 

the other hand, 3.6% strongly disagreed, 19.6% 

disagreed, 14.6% gave a neutral response. 

According to the respondents, each 

Ministry/Department of the Indian government, 

their connected and subjugated offices, 

Government Business Companies, Cantonment 

Panels, and so on must recognize the kinds of 

jobs that they can easily handle, particularly for 

Group B, C, and D posts in which the 

employment is higher (Martin, & Honig, 

2020). 
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Further, more founded on the model of social 

concepts that are inclined to be the most 

efficient for employment of disabled can be 

implemented if the barriers to economic 

empowerment for disabled people in India are 

overcome. The above chart shows the 

responses of participants related to the question 

asked via questionnaire” There are a huge 

number of barriers to economic empowerment 

for disabled people in India”. About 57.1% 

agreed to this statement and 7.1% strongly 

agreed. According to the participants, due to 

extensive school insufficiency, children with 

disabilities are deprived of fundamental 

services like food programs, assistive 

technology, exposure to professional workers, 

recreation programs, social activities, and 

health, sanitation, and grooming programs 

(Dirth, & Branscombe, 2018). Whereas 10.7% 

disagreed, 23.2% and 3.2% strongly disagreed. 

 
 

As per the above chart, 44.4% of respondents 

agreed and 14.8% strongly agreed that many 

national factors influence the success of 

economic empowerment strategies for the 

disabled in India. Respondents stated that 

spatial regression simulations found that 

diverse variables influence disability 

employment in various socio-economic 

settings. In rural regions, having a mental 

handicap reduced one's chances of finding 

work, but being a woman and having mobility 

or vision impairment boosted one's chances of 

finding work. In urban regions, being a woman 

and illiteracy reduced one's chances of finding 

work, however having eye, mental, and 

mobility handicaps boosted one's chances of 

finding effort related to other impairments 

(O'Young,  Gosney, & Ahn, 2019). On the 

other hand, 14.8% disagreed with the 

statement, and 25.9% of respondents showed a 

neutral reaction. 
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As per the analysis of whether India's „social 

model‟ principles influence economic 

empowerment strategies, 37% agreed and 3.7% 

strongly agreed stating that Current incapacity 

freedoms enactment for business accepts 

homogeneity of encounters. Most endeavours 

target PW with professional preparation and 

work administrations through Federal orders of 

a "one size fits all" sort of strategy 

(Waldschmidt, 2018). There are albeit a couple 

of state-government started experimental runs 

programs that challenge this methodology. 

Conversely, 22.2% disagreed with this, 375 

showed a neutral reaction. 

 
 

Similarly, the above chart has been structured 

to represent the objective of research relating is 

there an association between „adoption of the 

social model‟ and the success of economic 

empowerment strategies. Majorly, 49.1% of 

individuals agreed to it and 5.5% strongly 

agreed, whereas about 12.7% disagreed and 

32.7% showed a neutral reaction. 

3. Results and Conclusion 

Based on the data analysis of the 

aforementioned paper, it is clear that there is an 

immediate need to encourage inclusive growth 

for disabled people throughout India in an 

attempt for them to obtain their widely 

renowned rights, lift individuals out of poverty, 

and help the economy of their country. 

According to the model of social theory, efforts 

aimed at promoting inclusive growth must take 

into consideration the complete spectrum of 

societal constraints that limit handicapped 

people's tendency to participate in economic 

output. As per the research examined in this 

chapter, there seems to be a unanimous 

consensus that an awareness of the local 

environment is a beginning for any efforts 

aiming to reduce barriers to socioeconomic 

emancipation. Disabled individuals who know 

how it is to survive with a handicap in these 

areas must be integral in determining the 

possible involvement of local areas. After these 

elements have been considered, enabling policy 

initiatives may be developed and executed in 

methods that would be most suitable to thrive 

in the external setting. 

The establishment of job possibilities via 

corporate social responsibility, on the other 

hand, reflects a charity-based approach to 

aiding handicapped people, which is 

inconsistent only with the rights-based 

approach. 

3.1 Results 

The findings indicate that practises and policies 

on disability-inclusive progress are constantly 

evolving and expanding. Disability inclusion is 

especially common in development initiatives 

that want active inclusion and participation 

among all persons, regardless of age, 

orientation, capability, ethnicity, religion, class, 

ideology, inclination, or any other attribute. As 

a result of the government's simplification of 

the quota policy for disabled individuals, 

physically and hearing-impaired people have 

indeed been admitted to some of the most 

prestigious services, like the Indian 

Administrative Service. 
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3.2 Future Scope 

The future exploration should focus on 

technique that has all the earmarks of being 

outfitted to advance independence inside the 

gatherings and producing nearer connections 

with standard monetary foundations, to 

decrease this danger of barriers for the 

empowerment of the disabled. Accentuation is 

more on fusing incapacity inquiries into 

standard wellbeing, schooling, and other 

overviews to a degree not done to date. Give 

fundamental essential data on handicaps which 

is practically identical all through the world. 

Further, the examination can likewise zero in 

on the Millennium Development Goals, 

Sustainable Development Goals (SDGs) and 

2030 Agenda additionally highlighted the way 

that quality, dependable, and disaggregated 

information would be required for estimation 

of progress on the objectives and for 

guaranteeing that "Nobody is Left Behind" 

3.3 Suggestions 

· more stretched out sets of review things to 

gauge incapacity to be utilised as parts of 

populace overviews or as enhancements to 

claim to fame studies 

·There is a need to orchestrate meanings of 

handicap classes across India. In this cycle, 

there is additionally a need to improve and 

orchestrate the methodologies across handicap 

types inside each overview. 

· consolidating handicap inquiries into standard 

wellbeing, training, and other overviews to a 

degree not done to date 

· eminent drives that may ultimately prompt 

critical changes in the inclusion and financing 

of inability protection in India 
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